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Featuring vivid photos, high-definition videos, detailed community

information, and much more,newhomecentral.com helps you find

a new house that fits your lifestyle. Discover a home you love in a

place you want to live with:

• In-depth local information on builders,

communities and neighborhoods.

• High-definition video tours highlighting

interiors and amenities.

• Photo galleries.

• Articles and tips on finding a new home.

Open the door to your brand new home. Visit

NEW
HOME?

DREAMING OF A

NewHomeCentral.com
will help you find one.

vistancia.com

Brought to you by

AR-0008780451-01

American Airlines has multiple

openings for the following

positions in Tempe, AZ: Sr.

Developer, IT Applications

(REF#17451) to utilize

obj-oriented devp tools to

analyze, model, design,

construct, & test s/w sys;

Sr. Programmer/Analyst

(REF#17449) to support &

develop multi web based

Java applications, portlets,

or web services; Sr. Object

Oriented Programmer Analyst

(REF#17442) to be resp for

devp of activities in one or

more applications in Crews

and Flight Operations area;

and Sr. SAP Functional

Configuration Analyst

(REF#17443) to be resp for

enhancements, production

supp, & maintenance of SAP

HCM ECC 6 sys. Related

degree & exp & skills required.

To learn more or to apply,

submit resume to shelley.

matz@aa.com. Include REF#

in subject line.

Legal Assistant (#S24718)

The Office of the General Counsel
at the University of Arizona seeks
a Legal Assistant to provide
confidential administrative support
to 2 to 3 attorneys focusing on
employment law & student affairs.
This position has contact with a wide
variety of administrative & academic
departments, federal and state
agencies, & outside legal counsel,
requiring strong communication
skills, tact, discretion, good
judgment, & attention to detail,
consistent with the values &
standards of professionalism of the
Office of the General Counsel.

Outstanding Benefits, Salary DOE,
Full-Time, Open Until Filled. For
more information & to apply,visit

https://uacareers.com/postings/27238.

The University of Arizona is a
committed Equal Opportunity/

Affirmative Action Institution. Women,
minorities, veterans, & individuals with
disabilities are encouraged to apply.

� Security Officers

� Emergency Medical Technicians

� Bike Patrol Officers

Employees enjoy an exciting and diverse workplace

with many benefits:

� Employee Appreciation Events

� Safety Recognition Program

� Years of Service Bonus

� Work and Win Contest

� Perfect Attendance Bonus

� Mystery Shopper Awards

� Medical, Dental and Life Insurance

� Paid Time Off

� 401K

� Education Reimbursement

All candidates must pass pre-employment drug/alcohol test and background check.

SECURITY JOB FAIR: Thursday, March 29, 2018

10am to 2pm

CASINO ARIZONA HUMAN RESOURCES CENTER

8900 E. CHAPARRAL ROAD, SUITE 1010

SCOTTSDALE, AZ 85250

For information call: 480-850-5446

SECURITY JOBS

AR-0008778173-01

Visit our website for job description,

requirements and application information.

aps.com/careers
AA/EO Employer by choice

APS (Arizona Public Service)
is Arizona’s principal electric

energy supplier. We understand
the region, its people, its

environment and its challenges.
Our team of people with bright
ideas will continue to help us

power its growth.

Our Four Corners
Fossil-Fuel

Generating Plant*
is seeking:

Production
Trainee

Job # 20180145

*Because the Four Corners Fossil-Fuel
Generating plant is on the Navajo

Reservation, Navajo preference will
apply in the job selection.
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Visit our website for job description,

requirements and application information.

aps.com/careers
AA/EO Employer by choice

APS (Arizona Public Service)
is Arizona’s principal electric

energy supplier. We understand
the region, its people, its

environment and its challenges.
Our team of people with bright
ideas will continue to help us

power its growth.

Our Four Corners
Fossil-Fuel

Generating Plant*
is seeking:

Plant
Manager

Job # 20180185

*Because the Four Corners Fossil-Fuel
Generating plant is on the Navajo

Reservation, Navajo preference will
apply in the job selection.

panies to report executive-pay figures in
a standardized compensation table,
which includes salaries, bonuses, annu-
al option and vested-stock awards, the
value of various perks and other bene-
fits.

But this table isn’t all-encompassing,
as the pay totals don’t reflect any options
that were exercised or restricted stock
awards that vested during the year.

Options and stock awards can be
much larger than the annual pay figures
— sometimes amounting to tens of mil-
lions of dollars after a stretch when the
company’s stock price has surged. But
this isn’t figured into the pay-ratio num-
bers. Only CEO earnings listed in the
Summary Compensation Table show up
there.

What’s new in proxy reports, starting
with reports filed in 2018, is the require-
ment to report compensation for em-
ployees.

Until now, companies have reported
the number of their workers and, possi-
bly, where they’re based.

The new requirement is to provide a
median or midpoint compensation fig-
ure, and some companies are disclosing
more.

Fresh Del Monte Produce, for in-
stance, said that nearly all of its 39,000
employees live in developing nations
where the company’s pineapples, ba-
nanas, grapes, avocados and other pro-
duce items are grown.

About four in five workers live in Cos-
ta Rica, Guatemala, Kenya or the Philip-
pines.

The $8.5 million compensation pack-
age for CEO Abu-Ghazaleh dwarfs the
median pay of $5,833 for Fresh Del Mon-
te’s workers, for a ratio of 1,465-to-1.
That $5,833 median is well below what
people earn in the U.S. and even coun-
tries like Costa Rica, though it does com-
pare favorably to average income in oth-
er nations, such as Kenya.

Also of note, many of the company’s
workers are seasonal.

By contrast, Apollo CEO Black report-
ed total compensation of $252,000, just
slightly above the roughly $250,000
earned by the typical employee at the in-
vestment-management firm.

Most of Apollo’s staff are highly paid
investment professionals or other
white-collar employees. 

Meanwhile, Black’s reported pay
doesn’t include distributions or divi-
dends from Apollo’s equity or shares,
which the company doesn’t view as
compensation.

His pay thus is significantly under-
stated, making the ratio of dubious val-
ue, noted an article on CFO.com. 

Other CEO pay ratios, provided in
newly released proxy reports, include:
148-to-1 at Carlisle Cos. (median pay of
$40,210), a Scottsdale-based supplier
of construction materials and other
products; 333-to-1 at Honeywell Inter-
national ($50,296 median pay); 1,353-
to-1 at global apparel maker VF Corp.
($10,151 median pay) and 2,483-to-1 at
Manpower Group ($4,828 median
pay).

In Manpower’s case, 95 percent of
the company’s associates work on
temporary assignment for clients.
That’s why the company calculated a
separate ratio that includes only its
permanent staff. Using this measure,
the median pay climbed to $43,344,
and the CEO pay ratio dropped to 276-
to-1.

The pay-ratio topic will generate
more interest as additional companies
report them for the first time in coming
weeks and months. They will add to
the discussion of America’s rich-poor
gap.

Based on an analysis of 150 early
filed reports conducted by Compensa-
tion Advisory Partners, the average
CEO makes 87 times what workers
earn. 

Large corporations tend to pay their
executives the most and thus report
some of the highest ratios. 

So do companies with a lot of 
part-time, seasonal and foreign work-
ers.

Proxy reports aren’t the easiest doc-
uments to navigate, and companies
can and do put pay ratios in slightly
different sections.

But for investors, employees and
others who take the time to investigate,
the disclosures provide new details
with which to evaluate both executive
pay and the compensation of main-
stream workers.

Reach Wiles at russ.wiles@arizona
republic.com or 602-444-8616.
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ty.
The state stepped up to conduct the

air-quality tests — which are underway
in Tonopah and Arlington — to try to
answer if the community is breathing
harmful levels of ammonia and hydro-
gen sulfide.

Hickman’s attorney said in court
documents there is no evidence show-
ing the ammonia releases extend be-
yond Hickman’s property boundaries to
affect its neighbors.

According to an August federal court
filing, Robert Phalen, Hickman’s envi-
ronmental program manager, said he
measured air quality outside the Arling-
ton and Tonopah facilities from Sep-
tember 2016 to July 2017 and concluded
that samples consistently showed no
emissions of ammonia at the property
boundaries.

An expert hired by Don’t Waste Ari-
zona, agricultural engineer Albert He-
ber, questioned the company’s meth-
ods. He said Hickman’s used a device
that’s not meant to measure ambient
ammonia concentrations, according to
a federal court filing. 

Heber said it would be impossible for
the facility “to vent thousands of
pounds of ammonia directly into the
ambient air on a daily basis and to claim
that those emissions miraculously stop
at the facility boundary.”

Beyond the planned state testing,
the U.S. Agency for Toxic Substances
and Disease Registry is now involved.
The federal agency will review the
state’s testing and later determine if it
needs to conduct its own measure-
ments. 

The federal agency, which is part of
the U.S. Department of Health and Hu-
man Services has no regulatory en-
forcement power, but it does have stan-
dards to show when the amount of am-
monia and hydrogen sulfide in the air is
a public health risk.

Even as state and federal agencies
continue to test and investigate to ad-
dress concerns of pollution, the county
Board of Health is considering cutting a
regulation about odors that now pro-
hibits emissions of “gaseous or odorous
air ... in such quantities or concentra-

tions as to cause air pollution.”
On a February afternoon, Linda Miller

made her way to the podium before the
Maricopa County Board of Health, her
left hand on a cane. Teary-eyed, she
placed her right hand over her chest to
feel a big breath of air fill her lungs.

“Human beings are pleading for some-
one’s help to stop the stink, to prevent
them from being harmed,” she said, her
voice quivering. “The (county air quality)
department has not seen interest in pro-
viding any health environment in our
community.”

The rule change would scrap the defi-
nition of odors, which currently is
“smells, aromas or stenches commonly
recognized as offensive, obnoxious, or
objectionable to a substantial part of a
community.”

Concerned residents have used this
rule to point to the egg farm’s violations
of county standards. During the first of
two public meetings on the rule change,
members of STOPP said the county
should be strengthening its odor rule, not
eliminating it. They view the change as
directly benefiting Hickman’s.

McNeely, from the county air quality
department, said the language of the rule
is broad and unenforceable. The county
doesnot regulate odors alone, he said.

“When they think that we have au-
thority over odors, that’s not really accu-
rate,” McNeely told The Republic. “We
have authority over regulated air pollut-
ants. They want us to create a whole new
program to regulate odors, which is not
really what our mission is and the intent
of our agency.”

McNeely said the rule change is part of
a broader initiative departmentwide to
revise air quality rules, and denied claims
it is linked to benefit Hickman’s facilities.
The county will still respond to odor com-
plaints, he said.

A second comment period for the rule
change is under way, and the Board of
Health must approve it before it goes to
the Board of Supervisors. No dates for ei-
ther meeting have been set.

Meanwhile Tonopah and Arlington
residents continue to battle the egg farm.

Standing outside the Tonopah facility,
with the sound of chickens in the back-
ground, Linda Butler, 73, searched for
words to describe the smell she endures.

“It’s not just wet manure. It just smells
like dead, wet … yuck. I don’t know how
to describe it,” she said.
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Continued from Page 4E


